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(2) The existence of separate per-
sonnel or other allocation of personnel
that maintains adequate separation of
the activities of the affiliated organiza-
tion from the recipient;

(3) The existence of separate account-
ing and timekeeping records;

(4) The degree of separation of the re-
cipient’s facilities from facilities in
which restricted activities occur; and

(6) The extent to which signs and
other forms of identification that dis-
tinguish the recipient from the affili-
ated organization are present.
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Subpart A—General

§90.1 What is the purpose of the Age
Discrimination Act of 1975?

The Age Discrimination Act of 1975,
as amended, is designed to prohibit dis-
crimination on the basis of age in pro-
grams or activities receiving Federal
financial assistance. The Act also per-
mits federally assisted programs or ac-
tivities, and recipients of Federal
funds, to continue to use certain age
distinctions and factors other than age
which meet the requirements of the
Act and these regulations.

[44 FR 33776, June 12, 1979, as amended at 70
FR 24321, May 9, 2005]

§90.2 What is the purpose of these reg-
ulations?

(a) The purpose of these regulations
is to state general, government-wide
rules for the implementation of the
Age Discrimination Act of 1975, as
amended, and to guide each agency in
the preparation of agency-specific age
discrimination regulations.

(b) These regulations apply to each
Federal agency which provides Federal
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